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We are getting close to settling
the contract. Wages, Staffing,
and Nursing Influence should
come together. The only major
To view the details of our area of concern Is
bargaining what will happen to

go to our website at

wemessaengl OUr health insurance
Our website has past _ . the Base EPO

updates and more detalil

about many of the proposals. = F>1aMRA"\/[=) barg ain
If you have not yet filled out an agal n neXt Frlday’
ONA survey giving us your feed-
back about what is important in Feb . 6 " Stay tu ned .
bargaining regarding Health o Hostie ToiiiiTmm
Insurance, Wages, and Staffing, R TN A o e I R

please do! There is still time to tell
us what you think.

Please contact any ONA/PPMC
Communications Liaison for a
copy of the survey and will bring
some to you and your unit.




ONA Officers at PPMC: QOregon
Chair: Juanita Wolf, RN, OP Transfusion Nurses
Secretary: David Arlint, RN, 2R Association
Treasurer: Terri Houck, RN, IV Therapy
PNCC Chair: Sue Phillips, RN, 8S
Member at Large: Karen O’Dell, Float Pool

18765 SW Boones Ferry Road,
Suite 200

Tualatin, OR 97062
Telephone 503-293-0011

Fax: 503-293-0013

The Hospital wants to increase our deducti- | Retirement.

bles and out-of-pocket maximums on our It is has been our prior-

2009 Base EPO plan. ity to gain a better

This would mean re-doing open enrollment and retirement benefit —

forcing you to enroll in a benefit plan that would one that rewards

have more cost to you should you get sick or need | nurses who make a

your insurance. The Hospital cannot make these commitment to work at

changes, that they want, without ONA’s agree- Providence for the long
ment. Itis a benefit that we already have that the Hospital term. We have con-
would like us to give up or give back. cluded that it will be

hard to gain a retire-
ment improvement in
this contract. To suc-
ceed, we need a bet-
ter economy, and we

Current 2009 Plan Design for RNs for the| | Proposed Plan Design for 2009 for | Need joint bargaining

We think we should continue to hold to our proposal of no
changes in the Base EPO Plan, at least for 2009. We would con-
sider making the changes the Hospital wants for 2010. Do you
agree with that proposal?

Base EPO Plan RNs for the Base EPO Plan with St Vincent’s RNs.
Difference/ WageS-
Base EPO Base EPO Increase in cost | We think wages that
Annual Deductible mirror what was bar-
Individual $250 a year $350 a year $100 increase gained at St. Vincent
Family $750 a year $1050 a year $300 increase and keep us all paid
exactly the same is the
Annual Out-of-pocket Maximum best we can do. |In a
individual $750 $1500 $750 two year contract that
ndividua _ ayear ayear increase would be a 4% in-
Employee + one family h
member 1500 a year $2250 a year $750 increase crease each year.
Employee + two or more The Hospital offered 4%
family members $2250 a year $3000 a year $750 increase each year in ex-
350 change for ONA drop-
$50 after (Deductible Modest ping Its retirement pro-
Urgent Care Co-pay deductible waived) Improvement posals and our agr.ee—
ing to change our in-
ER Co-pay (after surance benefit in
deductible) $100 $150 $50 increase 2009. We think being
paid like St Vs is fine,
o Modest but we do not want to
Dental Prescription Not Covered Covered Improvement

ruin a good health in-
surance benefit that
we already have.

$200 Benefit
Every 24 $200 Benefit Every Year. Thisis a
Orthotics Months modest improvement.




